
PELLISSIPPI STATE TECHNICAL COMMUNITY COLLEGE

FACULTY EVALUATION

(Explanatory text under categories should be eliminated prior to submission.) 
Faculty Member’s Name__________________________ Department Head_____________________ 

Department____________________________________  Evaluation Period____________________ 

The Department Head will indicate the faculty member’s level of performance for the year in each category with accompanying narrative comments. Suggestions for improvement must be included where indicated.  The overall final ranking will be acceptable or unacceptable with summary comments required. 

I have read this document and discussed it with my Department Head. 

Faculty Member Signature ____________________________________ Date _________________

Department Head Signature ___________________________________ Date__________________ 

_________________________________________________________   _____________________

Vice President of Academic and Student Affairs                                        Date 

Overall Job Performance: 

Summary Comments:  Provide comments which address the overall job performance.  Provide an overview of performance—strengths and challenges—and, where appropriate, suggest strategies for improvement.  In writing summary comments, consider every component of the Evaluation Portfolio.

Rating:    

 __________ Acceptable                      __________ Unacceptable

COMMENTS  (REQUIRED) 

Category A:  Teaching (65%) 

Teaching applies to any manner in which information is imparted so that others may learn, and may include, but is not limited to, a variety of techniques including instruction, development of course materials and courseware, and development of innovative approaches to teaching.

Five distinct elements to be considered are
1. Curriculum and or program development—creating effective course materials and courseware either on the classroom, discipline, or institutional level, organizing subject matter in a logical way to motivate students, and generally stimulating creativity in students within the discipline area.

2. Development and application of current instructional techniques—employing innovative techniques that might include online and computer-assisted course development.  Many possibilities might be applicable to this category such as use of multimedia stations, visual aids, and other enrichment techniques.
3. Use of diverse teaching methodologies—being mindful of developing approaches that result in outstanding student products and/or student learning.  A variety of methodologies might be appropriate including group work, student created projects, discussion, etc.
4. Staying current in his/her field or discipline/specialization—while this category may most often suggest traditional professional development, other possibilities exist such as reading relevant publications, doing research through various avenues for material to incorporate in the classroom, and regularly revising all elements used in the individual teaching environment. 

5. Student perception of instructor—the faculty member summarizes the data and responds to the students’ perceptions, if deemed necessary by the faculty member.  Responses may include explanation, agreement, disagreement, plans for revision or improvement, etc.
Mark the appropriate blank.  Provide comments which explain ratings.  If appropriate, suggest strategies for improvement. 

Rating:   _____ Exceptional; _____ Good; _____ Needs Improvement; _____Unsatisfactory 

Comments: 

Category B:  Service/Outreach (20%)

The college benefits from faculty interaction with students outside the bounds of the classroom; from faculty participation in departmental, college, or state committees and other initiatives; and from faculty contributions to the community at large.

1:  Student Interaction
This component of the faculty member’s service might include activities such as advising, mentoring, offering help sessions, holding conferences, sponsoring student organizations and/or participating in student-oriented events, writing letters of reference for students, etc. 

Rating:  _____ Exceptional; _____ Good; _____ Needs Improvement; _____ Unsatisfactory 

Comments: 

2:  College and Community Service*
a. The faculty member may serve the college in a variety of ways. Chairing or participating in departmental, program, or college-wide committees or undertaking special projects or assignments are examples of college service.  
b. Community service involves the faculty member giving of his/her time and professional expertise outside the college to the community at large; professional service involves contributions to organizations related to the faculty member’s discipline or to the teaching profession generally. Examples might be working with area K-12 schools, consulting, providing professional expertise, supporting charitable organizations or causes, serving on statewide or TBR committees, guest lecturing on other campuses and other appropriate activities.

Rating:  _____ Exceptional; _____ Good; _____ Needs Improvement; _____ Unsatisfactory 

* Community service does not take the place of college service 

Comments: 

Category C:  Scholarship/Creative Activities/Research (15%) 

Professional Development

This category contains typical professional development activities such as presentations at a professional meeting, journal editorship, article and grant proposal review, performances, exhibitions, creative activities, as well as completing books, journal articles or monographs, and other appropriate activities.  Taking classes, attending workshops, and professional conferences are also included.  

Rating:  _____ Exceptional; _____Good; _____ Needs Improvement; _____ Unsatisfactory

Comments: 

Category D: Goals 

Provide comments about the instructor’s goals.  Individual faculty member’s goals should lead to self-improvement, furtherance of the department and/or college goals, and higher levels of student achievement as measured by academic program goals.

Comments:
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